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SIXTH FORM COLLEGE






SINGLE EQUALITY SCHEME 
ACTION PLAN


REVISED FOR

2010
	This revised Single Equality Scheme Action Plan includes equality of age, disability, gender, gender identity, race, religion or belief and sexual orientation. It has been developed in line with the College’s Equality and Diversity Policy and Procedures, Race Equality Policy and Procedures and the earlier Disability Equality Scheme and Gender Equality Scheme.
Progress on achieving objectives and actions will be monitored monthly by the Senior Management Team and this revised Single Equality Scheme Action Plan will be revised again at the end of the calendar year in the light of the outcomes of this monthly review.

Actions are divided into sections A to G by functional areas of the College’s work and each action is assigned to an accountable member of the Senior Management Team with target dates and indicators of success.


COLLEGE STRATEGIC OBJECTIVES

1.
STUDENT SUPPORT AND GUIDANCE

1.1
TO PROVIDE SUPPORT AND GUIDANCE WHICH ENSURES THAT STUDENTS CHOOSE THE MOST APPROPRIATE COURSE AND ACHIEVE THEIR MAXIMUM POTENTIAL AND WHICH HELPS THEM TO MEET THEIR FUTURE CAREER AND/OR HIGHER EDUCATION ASPIRATIONS

2.
CURRICULUM

2.1
TO PROVIDE A RANGE OF COURSES, INCLUDING A GENERAL EDUCATION PROGRAMME, WHICH IS RESPONSIVE TO THE NEEDS OF CURRENT AND POTENTIAL STUDENTS AND WHICH HELPS ALL STUDENTS TO ACQUIRE THE QUALIFICATIONS AND SKILLS TO MEET THEIR FUTURE ASPIRATIONS

2.2
TO OFFER CURRICULUM ENRICHMENT ACTIVITIES TO COMPLEMENT EACH STUDENT'S MAIN PROGRAMME OF STUDY AND TO ACCREDIT THESE WHEREVER POSSIBLE

2.3
TO CONTINUE TO DEVELOP APPROPRIATE TEACHING AND LEARNING STRATEGIES

2.4
TO PROVIDE LEARNING SUPPORT TO MEET THE NEEDS OF INDIVIDUAL STUDENTS
3.
PHYSICAL RESOURCES (ACCOMMODATION AND EQUIPMENT)

3.1
TO PROVIDE ACCOMMODATION WHICH IN QUANTITY AND QUALITY MEETS THE NEEDS OF CURRENT AND POTENTIAL STUDENTS AND WHICH FULFILS THE REQUIREMENTS OF THE COLLEGE'S DISABILITY STATEMENT

3.2
TO DEVELOP/MAINTAIN PROCEDURES FOR THE ACQUISITION, MAINTENANCE AND DISPOSAL OF EQUIPMENT AND OTHER RESOURCES

3.3
TO GIVE HIGH PRIORITY TO LEARNING TECHNOLOGY

3.4
TO ENSURE HEALTH AND SAFETY PROCEDURES ARE SATISFACTORY AND REVIEWED REGULARLY

4.
HUMAN RESOURCES

4.1
TO RECRUIT AND DEVELOP STAFF TO ENSURE THE DELIVERY OF ALL STRATEGIC OBJECTIVES AND TO SUPPORT THEIR INDIVIDUAL PROFESSIONAL DEVELOPMENT

5.
GOVERNANCE AND MANAGEMENT


5.1
TO ENSURE THE GOVERNING BODY WORKS AS EFFICIENTLY AND EFFECTIVELY AS POSSIBLE


5.2
TO PURSUE EFFECTIVE, EFFICIENT AND ECONOMIC MANAGEMENT OF THE COLLEGE
6.
EXTERNAL LINKS


6.1
TO ENHANCE LINKS WITH THE LOCAL, NATIONAL AND INTERNATIONAL COMMUNITIES

7.
MARKETING

7.1
TO ENSURE REGULAR REVIEW OF THE COLLEGE'S MARKETING POLICY AND ITS IMPLEMENTATION AND EFFECTIVENESS
8.
QUALITY

8.1
TO DEVELOP AND IMPLEMENT FURTHER METHODS FOR MONITORING AND IMPROVING QUALITY IN ALL ASPECTS OF THE COLLEGE'S WORK

9.
EQUALITY OF OPPORTUNITY


9.1
TO ENSURE EQUALITY OF OPPORTUNITY IN THE DELIVERY OF ALL STRATEGIC OBJECTIVES 
10.
WIDENING PARTICIPATION

10.1
TO WIDEN PARTICIPATION AND ACCESS TO THE COLLEGE AND TO PROVIDE APPROPRIATE TEACHING STRATEGIES AND SUPPORT AND GUIDANCE FOR STUDENTS WHOSE CIRCUMSTANCES COULD BE A DISINCENTIVE TO ENROLMENT OR A DISADVANTAGE WHEN STUDYING

11.
COLLABORATION

11.1
TO COLLABORATE WITH OTHER PROVIDERS TO ENSURE EVERY LEARNER IN THE COUNTY HAS ACCESS TO HIGH QUALITY APPROPRIATE EDUCATION OR TRAINING WITHIN A COHERENT PROGRAMME OF PROVISION
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A
PLANNING, MONITORING AND EVALUATION
Objective 1
to embed within the College structure coherent and robust planning and decision-making processes associated with the provision of services/support for all students and staff, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
Objective 2
to ensure that the College's commitment to all students and staff irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation, is embedded in its strategies and policies

Objective 3
to carry out systematic evaluation of progress towards providing for the needs of all students and staff irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation, as an integral part of the College's planning and review cycle

	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	A1
	to ensure the College’s commitment to equality and diversity is highlighted in key College documents, including the prospectus, annual report, staff handbook, annual financial statement
	commitment to be included in documents for 2010/2011 and 2009/2010
	Published documents
	RMB
RLJ
	
	SMT

October 2010
[3]
	

	A2
	to consider the collection of data relating to sexual orientation
	initial consideration to have taken place by November 2010
	SMT minutes
	RMB
	
	SMT

December 2010

[7]
	

	A3
	to continue to make available and analyse equality data on student applications, withdrawal of applications and premature leavers
	monitoring data to continue to be in place and analysed by February 2010
	availability and analysis of data
	PC

ARP/DC

JEH
	
	SMT

March 2010
[2]
	

	A4
	to continue to make available and analyse equality data on student achievement (raw and value-added)
	monitoring data to continue to be in place and analysed by September 2010
	availability and analysis of data
	PC

ARP/DC

JEH
	
	SMT

October 2010

[4]
	

	A5
	to prepare a five year analysis of results by disability, ethnic and gender groupings
	results to be analysed by September 2010
	availability and analysis of data
	PC

ARP/DC

JEH
	
	SMT

October 2010

[5]
	

	A6
	to continue to make available and analyse equality data on students transferring from AS to A2
	monitoring data to continue to be in place and analysed by September 2010
	availability and analysis of data
	PC

ARP/DC

JEH
	
	SMT

October 2010
[6]
	

	A7
	to continue to make available and analyse equality data on the progression of students to HE
	monitoring data to continue to be in place and analysed by November 2010
	availability and analysis of data
	PC

ARP/DC

JEH
	
	SMT

December 2010
[8]
	

	A8
	to seek benchmarking equality data on sixth form college staff
	benchmarking data to be sought by October 2010
	availability of benchmarking data
	RMB
	
	SMT

December 2010
[9]
	

	A9
	to seek benchmarking equality data on sixth form college students
	benchmarking data to be sought by October 2010
	availability of benchmarking data
	RMB
	
	SMT

December 2010
[10]
	

	A10
	to present a monitoring report on student and staff equality data to SMT and to the Staff and Students Committee of the Governing Body
	reports to be presented by December 2010
	availability and analysis of data
	RMB
	this report will include, as appropriate, analysis of the staff and student gender equality questionnaires
	SMT

Operational Plan 2011
[16]
	

	A11
	to review the equality impact assessment of all College policies and procedures
	impact assessments to be reviewed by November 2010
	written review
	RMB
	
	SMT

December 2010
[11]
	

	A12
	to continue to include equality impact assessment from the point of inception for all new College policies and procedures
	all new College policies and procedures to continue to be subject to impact assessment
	impact assessment attached to all new policies and procedures
	RMB
	
	SMT

December 2010
[12]
	

	A13
	to ensure the format of the Single Equality Scheme Action Plan is consistent with other College planning documents
	consistency of format to be ensured
	consistent format
	RMB
	
	SMT

January 2010
[1]
	

	A14
	to ensure the objectives in the Single Equality Scheme Action Plan are included in the College Operational Plan and monitored every month by SMT
	objectives to be included in the monthly monitoring report
	monitoring sheets
	RMB
	
	SMT

December 2010
[13]
	

	A15
	to ensure the monitoring of the objectives in the Single Equality Scheme Action Plan is reviewed at each full meeting of the Governing Body
	monitoring of objectives to be included as an appendix in the monitoring of the Operational Plan 2010
	Governing Body agendas and minutes
	RMB
	
	SMT

December 2010
[14]
	

	A16
	to ensure the outcomes of the report on the Single Equality Scheme Action Plan 2010  inform the Action Plan for 2011
	outcomes to be included in the Action Plan for 2011
	Action Plan 2010
	RMB
	
	SMT

December 2010
[15]
	


B
PRE-ENROLMENT, ENROLMENT AND INDUCTION
Objective 1
to ensure that the College's procedures for pre-enrolment, enrolment and induction are fully accessible to all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
Objective 2
to make specialist information, advice and guidance available to all applicant students and new students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
Objective 3
to record equality information disclosed about a student's needs at the earliest opportunity on the College's Management Information Systems and to consider the implications of this information for the student's experience at the College 
Objective 4
to provide comprehensive support to all applicant students and new students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation, to enable them to access College courses, services and facilities wherever possible

	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	B1
	actively to promote and market the opportunities offered by the College to all students, irrespective of age, disability, gender, gender identity,  race, religion or belief and sexual orientation
	opportunities to be promoted in new marketing publications
	clear equality in marketing publications
	RMB
	
	SMT

October 2010
[5]
	

	B2
	to review the language used in the new prospectus for accessibility
	language to be reviewed in new prospectus by July 2010
	language of new prospectus
	RMB
	
	SMT

September 2010
[3]
	

	B3
	to continue to produce diverse, non-stereotypical images in all marketing materials
	images to be included in publications for 2009/2010 and 2010/2011
	Images in publications
	RMB
	
	SMT

October 2010
[6]
	

	B4
	to continue to give a high profile to equality and diversity at Open Evenings
	equality to be included in Principal’s presentation and attention to be given to equality issues when selecting students to help at Open Evenings
	Principal’s presentation

student helpers
	RMB
	
	SMT

October 2010
[7]
	

	B5
	to continue to challenge gender stereotypes in subject choices
	all pre-enrolment guidance for 2010/2011 to take account of this
	pre-enrolment documents
	RMB
	training for staff; sensitivity when dealing with students’ choices
	SMT

July 2010
[2]
	

	B6
	to continue to provide a confidential method of disclosure on student application forms
	consideration to be included when designing new form for use from September 2010
	review of application form
	RMB

JEH
	
	SMT

October 2010
[8]
	

	B7
	to review the wording of the disclosure section on student application forms
	review of wording to take place when designing new form for use from September 2010
	review of disclosure wording
	RMB

JEH
	
	SMT

October 2010
[9]
	

	B8
	to continue to record student application disclosures accurately and sensitively on the College MIS system
	all applicant disclosures to be recorded for entry 2010
	100% recording of disclosure
	RMH

ARP/DC

JEH
	confidentiality
	SMT

September 2010
[4]
	

	B9
	to maintain procedures to assess student application disclosures
	procedures to be maintained
	procedures
	RMB

JEH
	
	SMT

March 2010
[1]
	

	B10
	to continue to ensure sufficient time to discuss disabilities and other equality issues at enrolment and induction
	time to be built into enrolment / induction procedures for 2010
	enrolment / induction procedures
	RMB

JEH
	
	SMT

October 2010
[10]
	

	B11
	to include new training / awareness-raising of equality issues in student induction
	new work on equality and diversity to be included in Complementary Studies autumn 2010
	scheme of work
	RMB
	
	SMT

November 2010
[11]
	

	B12
	to continue to include equality data in the analysis of students leaving before 1st November each year
	proportion of students from different equality groups to be analysed by November 2010 and actions put in place as necessary
	review conducted and actions put in place
	RMB

JEH
	
	SMT

December 2010
[12]
	


C
TEACHING AND LEARNING
Objective 1
to provide a clear and coherent learning experience for all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
Objective 2
to maximise the opportunities for all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation, to achieve the same learning outcomes
Objective 3
to design all teaching to be accessible wherever possible to all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
Objective 4
to provide accessible examination and assessment arrangements, wherever possible to all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	C1
	to continue to meet the needs of all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation, by tutors being constantly sensitive to possible different learning needs
	reasonable adjustments to be in place and learning styles and materials to meet the needs of all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
	annual student satisfaction survey
	RMB
	procedures for survey
	SMT

December 2010
[3]
	

	C2
	to continue to include diverse non-stereotypical images in any teaching and learning materials the College produces or uses
	images to be included in teaching materials for 2009/10 and 2010/11
	images in materials
	RMB
	
	SMT

July 2010
[2]
	

	C3
	to continue to provide Library services and resources which meet the needs of all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
	accessible services to be in place – on an on-going basis
	annual student satisfaction survey
	RMB
	procedures for survey
	SMT

December 2010
[4]
	

	C4
	to continue to maximise the opportunities for the achivements of all students, irrespective of age, disability, gender, gender identity,  race, religion or belief and sexual orientation
	opportunities to be maximised – on an on-going basis
	annual student satisfaction survey

achievement data
	RMB
	procedures for survey
	SMT

December 2010
[5]
	

	C5
	to continue to review the accessibility to, and reasonable adjustments for, field trips
	accessibility to field trips to be reviewed by November 2010
	annual student satisfaction survey
	RMB

JEH
	procedures for survey
	SMT

December 2010
[6]
	

	C6
	to mark Holocaust Memorial Day (27th January 2010) and build links across the curriculum
	Holocaust Memorial Day to be marked
	notices/publicity
events
	RMB

JN
	
	SMT

February 2010

[1]
	


D
STUDENT SUPPORT AND GUIDANCE
Objective 1
to provide clear and coherent tutorial support for all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
Objective 2
to ensure accessibility for all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation to the full range of Student Services, including Learning Support

	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	D1
	to continue to provide sufficient time to discuss equality issues during entitlement interviews
	sufficient time to be provided - on an on-going basis
	annual student satisfaction survey
	RMB

JEH
	procedures for survey
	SMT

December 2010
[2]
	

	D2

	to continue to ensure disclosures are passed on when a student changes tutor
	disclosures to be passed on - on an on-going basis
	annual student satisfaction survey
	RMB

JEH
	procedures for survey
	SMT

December 2010
[3]
	

	D3
	to continue to ensure any equality needs are met in tutorial provision and if a student changes tutor
	Needs to be met on an on-going basis
	Annual student satisfaction survey
	RMB
	Procedures for survey
	SMT

December 2010
[4]
	

	D4
	to maintain access for all students, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation, to “someone to talk to” when Personal Tutors or Heather are not available
	access remains in place
	minutes of DoS and Student Services meetings
	RMB
	Budget
	SMT

April 2010
[1]
	

	D5
	to improve the awareness of non-Christian beliefs (including humanists)
	awareness to be improved by November 2010
	improved awareness in place
	RMB

DE
	
	SMT

December 2010

[5]
	


E
STAFF RECRUITMENT, EMPLOYMENT AND DEVELOPMENT


E1
STAFF RECRUITMENT
Objective 1.1

actively to promote the College as an equality aware employer

Objective 1.2
to ensure that all applicants, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation, receive full and fair treatment and are considered solely on their ability to do the job

Objective 1.3
to ensure that all disabled applicants whose skills and experience meet the essential criteria of the person specification are interviewed

	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	E1.1
	to maintain recruitment procedures which encourage applications, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
	recruitment procedures to be reviewed annually 
	
	RMB

JMH
	
	SMT

September 2010
[2]
	

	E1.2
	to continue providing and publicising the availability of information about vacancies in an alternative format (Braille, large print, audio)
	information to be provided in applicant packs
	applicant packs
	RMB

JMH
	
	SMT

February 2010
[1]
	

	E1.3
	to ensure applicants for employment who have a disability and who meet the essential criteria continue to be invited for interview
	all appropriate applicants to be invited to interview on an on-going basis
	review of status of all disabled applicants
	RMB

JMH
	
	SMT

December 2010
[3]
	


E
STAFF RECRUITMENT, EMPLOYMENT AND DEVELOPMENT


E2
STAFF EMPLOYMENT POLICIES AND PROCEDURES
Objective 2.1
to review and develop further the College's employment policies and procedures in order to provide a barrier-free environment for the recruitment and employment of all people, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
Objective 2.2
to ensure that the work environment and working practices do not constitute unnecessary barriers which may prevent employees participating fully in the life of the College

Objective 2.3
to retain staff who become disabled in their current role wherever possible or to find a suitable alternative role if available (and to provide retraining where reasonable)

	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	E2.1
	to review opportunities for staff to disclose
	review to be conducted by November 2010
	review conducted
	RMB
	
	SMT

December 2010
[3]
	

	E2.2
	to maintain on-going opportunities for governors to disclose
	opportunities to be provided on an on-going basis
	Governing Body minutes
	JTG
	
	SMT

December 2010
[4]
	

	E2.3
	to continue to review staff’s perception of equality in the annual staff QA questionnaire
	questionnaire to be issued on an annual basis
	results of questionnaire
	JTG
	
	SMT

December 2010
[5]
	

	E2.4
	to continue to provide diverse non-stereotypical images in any materials the College produces for staff
	information to be included on an on-going basis
	images included
	RMB
	
	SMT

December 2010
[6]
	

	E2.5
	to seek to promote equality of opportunity for any employee who intends to undergo, is undergoing, or has undergone, gender re-assignment
	action to be taken as the need arises
	action taken
	RMB
	
	SMT

September 2010
[1]
	

	E2.6
	to ensure that contractors employed by the College are aware of the College’s expectations regarding equality
	Contractual documentation to include expectations by June 2010
	contractual documentation
	SSL
	
	SMT

September 2010
[2]
	

	E2.7
	To gather information to determine whether a gender pay gay exists in the College
	information to be generated by December 2010
	information gathered
	RMB

RLJ
	
	SMT

Operational Plan 2010

[8]
	

	E2.8
	to analyse equality data to assess whether there may be any discrimination or adverse impact in terms of recruitment
	monitoring data to be analysed by November 2010
	monitoring data
	RMB
	
	SMT

December 2010

[7]
	


E
STAFF RECRUITMENT, EMPLOYMENT AND DEVELOPMENT


E3
STAFF DEVELOPMENT
Objective 3.1

to provide staff development and resources to raise staff awareness of issues relating to equality
Objective 3.2
to support the development of the skills and potential of all staff, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation, through staff development and promotion opportunities

Objective 3.3
to ensure that all staff teaching students with disabilities and associated requirements have access to relevant information and are supported in their work

Objective 3.4
to integrate appropriate forms of on-going training on equality issues into the College's staff development programme

	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	E3.1
	to provide training for enrolment tutors in inviting and handling disclosure
	training to be provided in advance of enrolment 2010
	training documentation
	RMB
	
	SMT

October 2010
[1]
	

	E3.2
	to provide training for new personal tutors in how to approach disclosures
	training to be provided in induction
	induction programme
	RMB

JEH
	
	SMT

October 2010
[2]
	

	E3.3
	to provide training for new tutors in providing reasonable adjustments (e.g. handouts, board work, use of voice) and in how to approach the possible differences in learning needs
	training to be provided in staff development programme 2009-2010 and/or 2010-2011
	staff development
	RMB

JEH
	
	SMT 

October 2010
[3]
	

	E3.4
	to raise awareness with new tutors of the range of disabilities and associated technical terms
	training to be provided in induction
	induction programme
	RMB

JEH
	
	SMT

October 2010
[4]
	

	E3.5
	to foster a learning and work environment which is free from discrimination
	the need to provide equality training for all staff and students to be considered by October 2010
	training records
	RMB
	
	SMT

December 2010
[5]
	


F
ACCESSIBLE DOCUMENTATION
Objective 1
to ensure that where practicable all College documentation and publications are accessible to all staff, students, governors and the wider community, irrespective of age, disability, gender, gender identity, race, religion or belief and sexual orientation
	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	F1
	to raise awareness further of the importance of accessibility of all College documentation (colour, font, etc)
	awareness to be raised further by November 2010
	meeting agendas and minutes
	RMB
	
	SMT

December 2010
[2]
	

	F2
	to encourage tutors further to be more pro-active in producing materials which can be easily transferred to alternative formats
	awareness to be raised by November 2010
	meeting agendas and minutes
	RMB
	
	SMT

December 2010
[3]
	

	F3
	to ensure departmental systems are in place to review documentation for accessibility
	systems to be in place for next round of self-assessment in October 2010
	SMT minutes
	RMB
	involve RNCB as appropriate
	SMT

November 2010 

[1]
	


G
ACCESSIBLE SITE
Objective 1
to ensure that where practicable, all new and existing College buildings are accessible

Objective 2
to ensure that access issues are built into new policies and procedures as these are developed and into new projects whether new build or refurbishment

	
	Action
	Quality Standard/

Target to Achieve

and Deadline
	Evidence and/or

Performance Indicators
	Responsible for Action/Quality
	Implications
	Review Body, Review Date and Review Order [x]
	(

	G1
	to maintain ease of wheelchair access wherever possible to all areas of the College
	review to be complete by July 2010
	SMT minutes
	SSL
	
	SMT

September 2010
[2]
	

	G2
	to maintain awareness of the availability of keys for the lifts
	staff to be aware by July 2010
	staff meeting agenda and minutes
	SSL
	
	SMT

September 2010
[3]
	

	G3
	to continue providing footstools in the Science labs for students with disabilities affecting mobility
	footstools to be provided as necessary – on an on-going basis
	student satisfaction survey
	SSL
	
	SMT

December 2010
[4]
	

	G4
	to ease the opening of doors to make them less "heavy"
	doors to be eased by January 2010
	less "heavy" doors
	SSL
	
	SMT

February 2010

[1]
	

	G5
	to provide further study / social space for students with disabilities
	further study/social space to be provided as part of on-going improvements
	student satisfaction survey
	SSL
	
	SMT

December 2010
[5]
	

	G6
	to monitor the plans of all further new buildings to ensure accessibility for all staff, students, governors and visitors
	all future new plans to be monitored on an on-going basis
	estates manager’s records
	SSL
	
	SMT

December 2010
[6]
	












